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The Context

Smt. Maniben M, P, Shah Women's College of Arts & Commerce, Mumbal was established
and managed under Seva Mandal Education Sociely (SMES). The college Is affiliated to
SNDT Women's University, Thelr primary aim is to make higher education available to
women students belonging to all the socio-economic sirata of society. While maintaining
excellent teaching Quakty, the college makes learning need-based, ski-based and value-
based, improving the student's alk-round performance,

Students however are often not completely aware of Career Opportunities avaitable (o them
o and do not feel confident to go out, find a career of their choice and take their first steps
(B lowards independence,

The Plan

. Antarang Foundation proposes fo train the college students to achleve the following
objectives through the CareeReady Program:

1. Faciltate a process of sei discovery, introduce various careers, faciltate an informed
- career choice and a coherent career plan.
2. Train them In core employability skils, connect them to career opportunities and mentors
who will guide and advocate for them through the first year of their careers.

Methodology of the CareeReady Program

The transition from education to employment is a tough transition to make for any student
to make. Add to this other vulnerabiities like lack of financial support, adequate mentoring,
resources and awareness of what Is required for a productive career of choice: and the
outcomes are the slaggering rates of youth unemployment.

CareeReady targets young people in this impressionable age group, and manages the
transition from whalever education they may possess lo employment opportunities of their
choice.

CareeReady Program has classroom based training covering 5 modules:
Self Awareness

Career Awareness

Work Skils

Work Ethics

Presentation and Grooming
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g Building Self Reliance inYouth
through activitie

All of the above Isdonolm:ughlvaﬂﬂyolln

leractions with industry — s,
projects, case studies, expert speakers and exposure visits,
The Oulcomes that are racked and reported are:
Studen! Enrollment
Student Attendance

Student’s Interests, Learning Styles and shift In Self Efficacy and Self Esteem
Student Graduation Rate

Linkages to Career / Vocational Training Opportunities

Smt. Maniben M. P. Shah Women's Coliege of Arts & Commerce proposes 1o conduct this
program with third year students of Arts. ~ 100 students will be covered In this program.

3 balches of CareeReady Program will be conducted by Antarang Foundation at the Smt.
Maniben M. P. Shah Women's College of Arts & Commerce starting 23 December 2016,

Deliverables:

1. Antarang Foundation will provide faciiitation for 3 CareeReady batches

2. 40 classroom sessions will be conducted over 5 days in a week for both balches

3. Smt. Maniben M. P. Shah Women's College of Arts & Commerce will arrange for the
classrooms for the sessions lo be conducted and enroll students for the balches

Payment Terms

Smt. Maniben M. P. Shah Women's Coliege of Arts & Commerce will not make any
payment for conducting these programs. Antarang Foundation will get funding through
Corporate Donors.
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SIGNED, SEALED AND DELIVERED by Antarang Foundation dated 22 December 2016

Founder-Director
Antarang Foundation

SIGNED, SEALED AND DELIVERED by Smt. Maniben M. P. Shah Women's College of

Asts & Commerce daled

Qg
Dr. Leena Raje
principal

Smt. Maniben 14. P. Shah Women's College of Arts & Commerce
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conducting a “Skill Set B (AAPL), which is a wholly-owned subsidiary of TechnoServe Inc. is

Mumbal®. ohancement and Employability Suppert for Youth ia Urban Siams in

In this connection, AAPL intends to be
X associated and work closely with Smt. Maniben M.P. Shak
Women's College of Arts & Co ; raining
. i mmerceto conduct personal and professional effectiveness trai and
mmdm;mhhﬂm%mﬂuu?nmdhmnu%:

I About 80-bour program including Personal effecti ionshi
> " veness (goal setting, interpersonal relationships),
c Pama‘l,leumfuuomld!euimm(dewuﬁ(Mmomimmeyhjoh
tools-CVs, cover letter- etc.), Business communication (effective communication with co-workers and
customers) and Introduction to Iadustry & Career Orientation (orienting students 1o jobs maiching
%musmaﬂummwlmp-m)
program also includes individual student counselling during the program
program and also post placements, A
Balc!: size of about 40 students approximately.
Sewo:sﬁdmmzmmhwhmstyw-tTnﬁnphbcmtIZa
more batc
Cmdﬁngmpponhnﬁhbleontﬁh.hy:hpwiﬁumwiﬁmh“vbm
cnrolled in this program.
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Students will be provided a certificate on successful completion of course (Min aftendunce 90%)
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For this purpose, AAPL requires support of the college in the followlng aress:

1. Facilitating discussions and engagement with the 2017 and 2018 pass out students and current third
‘ year degree students. This involves the following:
8. Assistance in Batch scheduling with ongoing Final year classes.
b. Support in allocating batches (of 40-45 students approximately) per trainer for optimum
utilization of resources and training effectiveness.
2. Infrastructure support for the following:
Training facility (a training room where 45 students could be trained). Training methodology
requires some space in the middie of the room for conducting student activities,
Space for the career counsellor/ trainer who would be available in college on days of training.
Availsbility of Computer Lab for one day of excel training
Projector and speakers on need basis which are required to conduct few video based sessions.
Require college support to conduct a Parent engagement session in the college premises.
Provide 100 students for training whom TechnoServe will screen.
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Upon a request by AAPL for this support,Smt. Masibes M.P. Shah Women's College of Arts &
Commerce has agreed 10 support and provide the appropriatc assistance 1o AAPL, as mentioned below.

Based on the above, this MOU lays out immediate next steps to be taken by both parties.
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Engage with students and form ba Selection criteria ; :
gogmn. tiches based on ion for conducting the training
onduct. Mwmmbmlsnlhmbiumminm premises.
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training and post placement,

Smt. Maniben MLP. Shah Women's College of Arts & Commerceagrees to -

1.

Make classroom(s) available to train students in batches of 40-45, which should be ideal to cover

2 batches per day. If more students express interest for this period, we may create another batch
after this batch. The classroom should be equipped with board and AV system when required.
2. Make table space available for career counseling.

3. Providing one contact point who could be approached for any support (student engagement)
related 10 this program. r

This MOU

hmlmuhimy&hhmm.u“imhmm

Signed: 3
¢ f
i Name: D haewo Rade
Namk: Punit Gupta .
wacliave (Smt. Maniben M.P. Shah Women's College
L MAOlT-u)
......... — T 25 0. 2112018
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Youth Employability - Life Skills Curriculum and
Timetable

1. Mm-mmmuem-bm)
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paricpants, whie infroducing them 1o key concepls in gosl seling, financiel planning and
mwuamumdumm”mwnumm

1.1, Program Ihroduction

12. Leaming Environment and Self Awareness

Personality -
1.3. My Motivations (My Valuves) _.# ¥

14. Goal Setfing

1.5. Communication and Interpersonal Skills

Interpersonal
o Identily and resolve conflicts
o Personal beliafs regarding division of labor belween men and women

186. Communication and Persuasion
o Joharl Window

o Persuasion

o o
II Al
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1.7. Decision making

* Abiiity 1o describe ang

* Abityo 1 apply 8 declaion making model .
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8. Financial Leracy

. Fhmddenm.n

® How can we achieve our goal?

. M!MMWW

18.  Employment and Em
® Abiiity to define formal and informal

* Abiity o define employabiity and key employsbiity skils.
® Abiity 1o write @ CV and cover letier

This module is focused on introducing students © the basics in professional communication,
::::Wlondo-’mddmh'uwunmmbmmwm

21. Communicative English - basics and necess-Oary tips lo communicate for Intarviews
and the job

22. Compiete Guide 1o Group Discussions

23. Compiete Guide to Personal interviews

24. Whatare Aptitude Tests? & Professional Networking - a guide for beginners

2.5, Vocabulary List for Entry Level Employees

Introduction to industry and Career Orlentation (8 sessions)

This module is focused on sefting job expectation with the students. The mothde splores carser
opportunities relevant to students from commerce background and gves them the reaity ws
idealistic check on job markets. & will provide students with an in depth knowledge about different
pbdomahounludtluimumbplh)w“Mh“Mpﬁb
each role and domain.

31 Career Orlentation

32. Introduction 1o Industry snd Cusiomer Support

33. Orentation lo Sales

34. Orenmtion lo Back-Office roles (HR, Admin and Finance & Accounting)
3s. wumwy-mnmmmm

36. Mock Personal Interviews

3.7. Mock Group Discussion

Work Readiness (9 sessions)
This module is focused on addressing the gap the students face whils Fenslioning from campus
fo corporate s well as incuicaling 8 sense of professionaliem In hem.

Unikt 1 Professionalism

1. Best Practices of Offer Latier Accepiance
2. Joining the Workplace

-
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3. How important
4. Demeanor " ToMssionaliem
UnR 2 Understanding Career Path

2, Employes Pyramid in
UNR3 Surviving Yeart | CoPome sechr

3 Maintaining a positive attiude befors joining the
2 ng a gap year ey
Unit 4 WMEhm.mep.m‘“” "

2. Criteria for parformance appraisal

3. Giving and Receiving feedback
UnkS Email Esqueties

1. B.mtnmdwfmg

2. Common abbreviations & common mistakes while writing emals
Unk @ Working in a Group

1. Assertive style of Communication

2. Team Mestngs
UnR7 Presentatons

2 session
S.  Career Counsaliing

module is focused on guiding students both individually and in group and giving them the
mlwlI:hdMMuﬂuMmhthﬂMNMn-M%w
Interest areas for jobs and ry o briige the gap as much as posable,

Counselling (2 sessions per studen() with Group and Individual
- MMua&Mm‘hmnnMdh
training
_ Post-¥raining Counseliing
:g Pre- and Post- Placement Counseiling
54. Halpline Services
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