B. A.—Ill, Semester: V
Credits: 4 Lectures: 60 Marks: 100

Paper: DC - XIl  Subject Code: -51204

Paper Title: Industrial Sociology

Old Syllabus (546211) Proposed Syllabus (51204)
Obijectives : ’ Obijectives:
e To gain knowledge about the process of e To study industrial society, industrialization process and
industrialization & the evolution of production its Consequences.
system. e To gain knowledge about the evolution of production
e To familiarize with the actual problem system.
situations in Industrial organization e To familiarize with the actual problem situations in Industrial

organization

Learning Outcomes: Nil Learning Outcomes:

A) Students will be able to understand the basic concepts in
Industrial Sociology.

B) Students will develop an understanding of various Industrial
dispute and their settling methods.




Un Title Cre | Lect | Mar Mo Title Cre | Lectu | Mar
it dit | ures ks dule dit res ks
I | Introduction: | Introduction:

A) Definition, Nature, Subject matter, & o .
Significance of Industrial Sociology A) Definition, Nature, Subject matter, &
B) Process of Industrialization 1 | 15 | 25 Significance of Industrial Sociology 1| 15 | 25
Consequences of industrialization B) Process of Industrialization: Consequences
Characteristics of Industrial society of industrialization . _
C) Characteristics of Industrial society
Il | Evolution of the production System: Il | Evolution of the production System:
A) Earlier production systems: 1 15 o5 A) Earlier production systems: Manorial, 1 15 o5
Manorial, Guild & Domestic system Guild & Domestic system
B) Factory system of production B) Factory system of production
I | Industrial Labour: Il | Changing Trends of Labour :
A) Characteristics, Growth & A) Labour : Characteristics and Types
development of Formal & Informal B) Nature of Labour :
Secg:r e o 1 15 | 25 i) Contracting and Subcontracting 1 15 25
B) 5;‘(’“ Zr:iszg y \;g[o?;s ) GRS ii) Feminization of Work
g iii) Casualisation and informalization of
Work
IV | Industrial Disputes and Trade Unions: IV | Industrial Relations:
A) Causes & Consequences of Industrial A) Industrial Relations: Meaning,
disputes Methods of settling Significance
Industrial disputes o B) Industrial Disputes: Meaning, Causes,
B) Trade Un:]on;. FlénCtIO_nS, Objectives Consequences & its Methods of
& AN U T Disputes Settlement
Problems of trade unions
1 15 25 1 15 25

C) Trade Union: Functions and Objectives
D) Problems of Trade Union




References :
English Books

e Schneider, E. V., 1957. Industrial Sociology, New York : Mc Graw Hill .

e Gisbert, P., 1972. Fundamentals of Industrial Sociology, Bombay: Tata Mc Graw Hill . Ramaswamy, E. R., 1977. The worker & his union, New Delhi:
Allied Publishers..

e Miller & Form, 1964. Industrial Sociology, Harper & brothers, United Kingdom. Ramaswamy, E. A., Managing Human Resources, New Delhi: OUP
¢ Singh Narender, 2012. Industrial Sociology, New Delhi: Tata McGraw Hill. Watson, Tony J. 2008. Sociology, Work, and Industry, London: Routledge.

Marathi Books
o ST GAH, “ AATIF TAHTTATE”, HATATLAT THTL, ATIL
o Ferwuil It ., IR TATSIATE”", #ft HIALA TH, WYL, 2002
o FTHATd T, “ ATRIF HATSTATE", T T TleeTerd, g, ool
o TSI TEATY, "SI THTSIITE” FHiedtvaet TR, T 264
o T AT, “ AGRIYIAIA SAMRATHT STHTAT”, Fiveidreed T, T 000
o T MITAR, “WTEATT SATEATHT FHTST AT TERAT”, FHT TR, ETETE £33
o TEH WI. I, “HIATISME AT, FIA THII, LT, 222
o TINS A, “FIHTOIH HAAATE”, THTTHT G, ATATET GSWI5, TIETAT, 2024
o TTSHIE T&ATY, “WIA T ATTATH” FHiE e TR, ToT 2399
o TS AT, « AMTRATHIS ATHSIE S{tad”, A TH19E, Jae, 230<
o FHISHT U. ATH., TETS HIAT, “HATTATE = THTSIATH", FEoh T, FHIegIT, ool







